Unleash Your Earning Potential as an
HR Professional with dJobWorld

Imagine a world where your expertise not only connects companies with top candidates but
also creates a solid financial foundation for yourself. As an HR professional, you have the
opportunity to make a real difference with dJobWorld — and be generously rewarded for it.
How? By turning your network into a valuable asset while helping candidates land their
dream jobs.

A Revolutionary Shift in HR Excellence

In the ever-evolving landscape of business, human capital remains the cornerstone of
organizational success. Yet, the tools to shape and elevate this critical asset often lag behind
the ambitions of HR professionals. Enter dJobWorld, a groundbreaking platform that
redefines the role of HR professionals and empowers them to bring unparalleled precision,
efficiency, and purpose to their craft.

A Tool Tailored for Excellence

dJobWorld is not just another recruitment platform—it is a specialized tool, crafted with the
understanding that HR professionals are architects of human potential. It elevates their role,
handing them the power to transform recruitment and selection processes into a seamless and
intelligent system. With dJobWorld, HR professionals are no longer gatekeepers—they are
visionaries, shaping the human capital of companies to achieve new heights.

Two Roles, One Goal: Unmatched Impact
In dJobWorld, HR professionals can assume two distinct but equally impactful roles:

1. The Intermediary:
Acting as independent connectors, intermediaries use dJobWorld to bridge the gap
between opportunities and talent. This freelance role allows HR professionals to
specialize, join forces, and build networks that redefine the way individuals find
careers. With dJobWorld’s intelligent scorelist technology and global reach,
intermediaries create life-changing connections, shaping careers and empowering
companies.

2. The Consultant:
As trusted advisors, consultants use dJobWorld to support companies in elevating
their recruitment strategies. Whether embedded within an organization or freelancing,
they leverage the platform to ensure businesses hire not just employees but future
leaders. Consultants transform recruitment from a logistical challenge into a strategic
advantage, driving innovation and professionalism at every step.



A New Standard for HR Professionals

What sets dJobWorld apart is its unwavering commitment to quality and integrity. By
accepting only qualified HR professionals in both roles, the platform ensures that every
decision made within its system is informed, ethical, and aligned with the highest standards.
This is not just about meeting expectations—it’s about redefining

What’s in it for you?

At dJobWorld, you earn significant commissions for every successful placement. Whether
you see it as a flexible side income or a full-time endeavor, your earnings can reach tens of
thousands of dollars per year. Each person in your network represents a value of $600. With a
network of 500 people, you could build an asset worth $300,000 over five years. And the
larger your network, the greater your potential earnings!

Additionally, dJobWorld reserves 2% of its revenue as a monthly bonus for the
intermediary with the highest earnings. This competition adds an exciting challenge and
provides an extra incentive to maximize your Success.

Focus on the Long Term

It’s essential to understand that success isn’t always immediate. Your efforts require
determination and perseverance, but the rewards are lasting. Thanks to the enormous global
job market, dJobWorld offers you a sustainable income model with unlimited possibilities.

What’s your investment?

You won’t need to invest money — only your time and expertise. Build a trusted network of
professionals who rely on you to help them find their dream jobs. Leverage your personal
network and platforms like LinkedIn to grow this base. This network is your key to success —
a group of individuals who trust you to elevate their careers.

How does it work?

1. Automatic matching: When a company posts a vacancy, dJobWorld automatically
scans your network for potential matches.

2. Select and advise: You’ll receive a notification if a match is found, review the
vacancy and the employer’s branding page, and discuss the opportunity with your
contact.

3. Evaluate and forward: If you both agree it’s worth pursuing, dJobWorld will send
the candidate the relevant scorelist for the vacancy.

4. Track the process: Follow the progress of the application in dJobWorld and know
the status at all times and exactly when to invoice your commissions.

dJobWorld operates globally, meaning you’re not limited to your region — you can build your
network and recruit candidates worldwide.



A growing market full of opportunities

Worried about market saturation? Don’t be. Globally, over 100 million job openings arise
each year due to employee turnover and new entrants to the job market. As your network
grows, more companies will turn to dJobWorld for recruitment. Your efforts contribute to the
success of dJobWorld — and your own.

Become an intermediary today!

Ready to join this innovative platform? Activate the scorelist for intermediaries, fill it out,
and find out if you qualify. Do you have an HRM education and at least three years of
experience in HRM? Then you’re exactly who we’re looking for. Experience as a recruiter is
a plus.

Together, we’re building a professional network that provides companies with high-quality
candidates. Start your journey with dJobWorld and pave the way to a successful and
rewarding future.

All you need to do to become an intermediary is complete the intermediary scorelist. This can
be started from the dJobWorld website. If you pass, you can register as an intermediary and
will receive all the necessary information to get started.

To become a consultant, you need to master dJobWorld using the dJobWorld manual. This
manual can be downloaded from the dJobWorld website. It explains the steps you need to
take.



